
Discover Women
experience a
persistent
financial
access gap of
7-11%. 

The current status of
women’s access to
insurance - an interview

BLOG

https://a2ii.org/en/blog/the-current-status-of-women%E2%80%99s-access-to-insurance-an-interview


Innovating for inclusive
insurance targeting
women customers -
involving insurance
supervisors in the process 

CASE STUDY: INDIA

Women face
legal, economic,
and socio-
cultural barriers
that can make it
harder for them
to access
insurance.

Explore

https://a2ii.org/en/knowledge-center/gender/case-study-innovating-for-inclusive-insurance-targeting-women-customers-involving-insurance-supervisors-in-the-process


Women leaders in
insurance supervisory
organisations - catalysts
for women's access to
insurance

CASE STUDY: ARGENTINA

Explore Inclusive
insurance
policymaking is
not gender-
neutral.

https://a2ii.org/en/knowledge-center/gender/case-study-women-leaders-in-insurance-supervisory-organisations-catalysts-for-womens-access-to-insurance


Learn

Applying a gender lens to
inclusive insurance

TRAINING:

Integrating a gender
perspective into
regulation and
supervision means
removing regulatory
barriers to women's
access to insurance,
promoting gender
diversity in the
insurance industry,
and establishing
gender-sensitive
financial literacy
strategies.

https://a2ii.org/en/news/heading-a2ii-launch-two-selfpaced-training-modules-for-supervisors-on-gender-lens-and-practices-in-insurance


Try it out

How to conduct a rapid
gender diversity
assessment

TRAINING:

Data-driven
gender
policymaking is
critical, as it
allows  creating
targeted policy
tools tailored to
gender-specific
barriers or
impacts.

https://a2ii.org/en/news/heading-a2ii-launch-two-selfpaced-training-modules-for-supervisors-on-gender-lens-and-practices-in-insurance


GENDER

Join us in promoting
gender-sensitive
policymaking for
inclusive insurance,
and let's work
together to ensure
that women can
access the financial
protection they need
to thrive.


